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Bespoke training



Introductory talks 

• Highfield ( n = 25)

• NOCs (n = 31)

• Winchester (n = 3)

• Avenue ()

• Also visited Chemistry (n = 30 plus)

January RAP Events



• Promoting shared understandings of effective 
assessment feedback

• Identifying areas where assessment work is going on 
throughout the university to ensure a joined up 
approach

• Accessing Expertise – e.g. link to PREP 

• Building Networks 

• Developing and implementing policy

• Producing  and sharing resources

Aims



Biosciences Lunch Event

Health Sciences 3 sessions planned Jan – Feb and 2 
more on programme level assessment

Looking at Underpinning Pedagogy (Collier – HS)  x 2 
sessions

Bespoke Events 



• Shared understanding of principles underpinning 
assessment design

• Coherence of the programme

• Collaborative 

• Consistency

• Assessment feedback embedded throughout

• Students as partners

• Adaptive rather than adapted –enabling students and 
lecturers to use as best suits

• Technology assisting pedagogy rather than driving it

• Responsive to necessary change

• Sustainable

Key Considerations



• Programme Level Assessment

-aligning assessment across all modules

- ensuring balance in type of assessment

-reviewing timings

• Supporting Innovation

- not assessing at module level

• Rationalise Learning Outcomes and Assessment

• Reduce the number of modules; reduce volume 
of assessment?

Focus on Fitness for Purpose



• Student entitlement approach

• Consistency in approaches to feedback giving

• Sharing resources and good practice – what are 
the mechanisms for doing this?

• Managed / Manageable Choice

Focus on Fitness for Purpose



Building momentum

 All those attending events now on RAP membership list

 Invite attendees to consider level of membership:

Discipline Representative

Contribute resources / case studies

Contribute 10 – 20 mins at assessment day? 

Feedback

Assessment Feedback needs



Following up with attendees

 Composition of think tank – core – who is missing? 

 Leads for the different campuses:

Laura Grange NOCs

Eleanor Quince Avenue

Jim Anderson Highfield

? Prog leads Winchester

 Invite attendees to consider level of membership:

Discipline Representative

Contribute resources / case studies



RAP Core

33 representatives

Gaps : 0 Medicine

BFLA 3

FEE 1

FHS 4

FH 3

FNES 7

FPS & E 1

FSHMS 5

ILIaD (5) / QA / Isolutions / SUSU / Comms



Developing Networks

1. Contact Medicine

2. Contact specific ADs

3. Identify discipline leads 



Key areas of activity and roles

1. Network Development at discipline 
level

2. Foci for Events

3. Develop assessment guidelines and 
links

4. Website

5. Conference event & publication

6. Keeping colleagues connected –
sharing vision

7. Funding possibilities





Assessment Tool (EAT)

12 dimensions related to 3 key areas: 

Assessment Literacy (AL)

Facilitating Improvements in Learning: 
Feeding Forward and Up (FIiL)

Holistic Assessment Design (HAD)

Assessment Practice Foci







D O’Connor Scarlet Symphony


